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An artist’s rendering of the ALS residence
living room at the Leonard Florence Center
for Living.

Sodexo Senior Services

Earlier this summer, AJAS members participated in a
Webinar with Diane Doster of Sodexo Senior Services called
“Wellness Without Walls.”

Today, many retirement communities have or are under-
going a major change — shifting from a traditional medical
model of care with a focal point on illness, to a person-cen-

tered approach that embraces an integrated and holistic way

of thinking about human potential, aging and well-being.
Wellness is about a personal balance in our lives, inte-

grating all of the components which make us whole as a per-

son and optimize our state of being. Wellness acknowledges
that we are emotional, physical, spiritual, intellectual and
social beings. Therefore, a whole person wellness program
offers support, programming and resources around multiple
dimensions so that the people you serve can more easily
create wholeness in their lives.

Personal well-being is largely impacted — positively or
negatively — by our physical state. In designing a successful
wellness program, it is imperative to have a solid physical
program. However, it is also just the beginning — not the
be-all/end-all which is a common result in senior living
communities today.

Starting, growing or enhancing a “Wellness Without
Walls” initiative takes commitment, tenacity and passion.
It does not happen overnight. By gradually improving and
integrating essential components for success, you will begin
to reap results.

A whole person, campus-wide wellness program ideally
possesses the following:

" 1. Vision and Direction.
) o |

Creating a clear vision state-
ment with measurable and
aligned objectives is critical
in cultivating team buy-in
and collaboration. It also
provides direction.

2. A Wellness Leader. Investing
in a degreed, experienced wellness director is essential.
This person keeps the program and program priorities in
focus and continually fans the fire. They can increase
skill sets among other employees who have the potential

Cindy Lauer, M.S., RD, and Diane Doster, M.S.,

to contribute in a greater
way and stay abreast of
trends and innovative
program ideas. This leader
is the quarterback for
wellness.

3. A Wellness Committee is
both the engine and the
glue to any program.

Wellness cannot be a one-person show if it is to become a

campus-wide program without departmental walls. Each

dimensional expert for all areas of living is responsible for
their specific competency but also responsible for the
collective program. A wellness committee keeps a team
moving forward toward a unified vision.

4. Systems for Measuring Success. Outcomes and metrics
inform all stakeholders (including the participants) what
is important, what is working and what requires a bit
more attention. Remember, what gets measured, gets
managed.

5. Dimensionally Diverse Programming and Resources
that accommodate a variety of resident needs, interests
and abilities elevates a strong wellness program to the
next level.

6. Employee Wellness. Caring about the well-being of
employees is a program unto itself. It is not only a smart
business strategy but a catalyst for transforming a com-
munity.

7. A Solid Framework. This framework refers to the
structural design of a wellness program. Things like
programming timelines, enrollment procedures, function-
based programs and specific assessments all contribute
to a sustainable and effective program framework.

8. Leadership Commitment. Executive leadership has the
potential to take a wellness program to new heights. This
requires more than an initial financial decision. It takes
daily gestures to demonstrate passion, concern and com-
mitment to both the residents and staff. Leaders should
be seen, they should be aware of the current enrollment
and participation levels, they should take part in events
and encourage others to take part.

Wherever you are on your path to cultivating wellness
campus-wide, remember: it is the right thing to do.

AJAS would like to thank Sodexo for their sponsorship of this program.
To find out more about Sodexo’s HealthAbility Wellness Program contact
the authors at 800-969-7696 or view www.healthabilitywellness.com.

T




For many of us, “home” has always held a special place
in our hearts. It often provides both a comforting respite
and a sentimental abode, serving as both a reflection of
one’s autonomy and a symbolic reminder of one’s values,
traditions and culture. It is with this very belief in mind
that the Chelsea Jewish Nursing Home Foundation first
sought to alter the current model for “homes” for the sick
and elderly. Thanks to the generous financial support
from private philanthropists and investment banks, the
CJNH Foundation was able to transform this ideal notion
into a structural reality. With construction beginning this
July, the Foundation will embark on the nation’s first-ever
urban Green House Project™ skilled nursing facility, the
Leonard Florence Center for Living. The Green House
Project model is unique for a variety of reasons, many of

Revolutionary
reen House Project

Barry Berman,
President/CEQ, Chelsea
Jewish Nursing Home,
Chelsea, Mass.

which stem from its holistic approach to care. The struc-
tural features and programmatic elements required by
the Green House Project exist solely to provide the most
independence and highest quality of life possible for
residents.

Compared to other modern facilities, the Green House
Project and by extension, the LFC, is novel both in its
design and approach to care. Interestingly, though the
LFC is considered the first of its kind, its model of care
is quite similar to that instituted by CJNH founder, Mrs.
Goldberg, in the early 20th century. Over the past 90
years the Chelsea Jewish Nursing Home has increased
in size from Mrs. Goldberg’s multi-story wood home to
a mid-sized healthcare network, encompassing 123 skilled
nursing beds (with 100 more on the way at the Leonard

A view of LFCL from the southwest hill.

Florence Center for Living), 105 assisted living apart-
ments, and a Medicare-certified home health agency and
hospice. Though very proud of these accomplishments,
the CJNH is now reflecting upon its humble beginnings in
an effort to move forward once again with an innovative
approach to health care and residential living.

Once complete, the Leonard Florence Center for Living
will consist of ten 7,000 square-foot residences. Each
independent residence will contain ten private bedrooms
with attached bathrooms and showers, a residential living
room, dining room and den. Each of the ten homes will
also have a full working kitchen that will provide all the
food to each particular house. These design features will
give each home its own autonomy and character, allowing
homes to cater to specialized populations such as those
living with amyotrophic lateral sclerosis (also known as
ALS or Lou Gehrig’s disease), multiple sclerosis and
Parkinson’s disease. Thanks to a special partnership
with the University of Massachusetts Lowell’s Electrical

appreciate are the extremely limited number of institu-
tional trappings typically found in traditional skilled nurs-
ing facilities. The only remnants of institutionalized décor
are the exit lights placed above exit doors — a subtle
reminder that even the Leonard Florence Center for
Living is still subject to the same regulations as other
facilities. Virtually every other element of institutionalized
décor will either be hidden from view or not exist at all.
Even the call light will simply be a decorative stain-glassed
window above the door that will light when necessary.
The unique architecture of the Leonard Florence Center
for Living will remind residents that they are home.

In addition to the design and décor of the individual
houses, there will also be a large lobby level with a café,
kosher deli and European day spa. This allows residents
to “get out of the house,” so to speak, and socialize with
the rest of the community.

In sum, the Leonard Florence Center for Living pro-
vides everything that Mrs. Goldberg and her dear friends
Engineering Department, each individual in the ALS provided early on — a residential style home that provides
Residence will be provided with a customized technology ~ everything from cooking and cleaning to assistance with
package designed to give that individual as much inde- bathing and dressing to skilled nursing care — except
pendence as possible. For example, an individual who within the present-day regulatory framework. The Green

can only move their eyeballs would undoubtedly face House Project is Mrs. Goldberg’s house for the new millen-
nium, a place that bridges holistic values and multi-

faceted care with the present-day needs of its residents
and those of the regulatory authorities.

An artist’s rendering of the main entrance the Leonard Florence
Center for Living.

For more information about this project, please contact Barry Berman
at BARRY0630@aol.com.

many challenges associated with their independence
and mobility. With technology available today and
provided at the Leonard Florence Center for
Living, this individual, using a breathing
device called a “sip and puff” to navigate and
their eyes to type commands on a computer
screen attached to their wheelchair, would be
able to navigate in and out of their room, go
up and down the elevator, out to garden,
send messages to the aides, nurses and café
attendants, and even control their television,
shades and thermostat. While not quite giv-
ing these individuals absolute freedom from
their respective diseases these technological
improvements allow them as much independence
and mobility as possible.
While these are indeed accommodating features for
many residents, what is most striking and unique about
the Green House Project model that all residents can
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The Leonard Florence Center for Living’s innovative urban
Green House floor plan.



Survey Results

Jewish Gommunity
a Sustainable Goal
for the Future?

Susan Brecht and Barbara Kleger

This spring, almost 40 percent of AJAS members
completed a survey, and the results are most interesting.
The survey dealt with the subject of sustaining Jewish
identity and its effects on development, financing, occu-
pancy and resident satisfaction. Questionnaires were
sent to 115 AJAS members in the United States and a
total of 44 were returned — an excellent return by any
standard. Only a handful of those facilities (21 percent)
consider themselves continuing care retirement commu-
nities or CCRCs.

When reading this article, understand that percent-
ages are based upon respondents who actually gave an
answer to that question. Given the nature of the mem-
bership base to which the questionnaires were sent,
the findings are based upon very small base sizes. Also,
totals may not equal 100 percent due to multiple
responses or to rounding.

Members who responded to this survey offer a
comprehensive array of facilities and services to their
Jewish residents including observances of all Jewish hol-
idays, serving kosher food and providing other activities
related to Hebrew education and Jewish heritage.

Almost 85 percent of AJAS member boards are 100
percent Jewish and, on average, are comprised of just
under 30 members. Those who have a 100 percent
Jewish board are generally not considering accepting
non-Jewish individuals to it. Among the handful of

members whose board is not completely Jewish, respon-
dents were somewhat closely divided between those who
started accepting non-Jewish members within the past
five years (43 percent) versus those who began doing so
more than five years ago (57 percent). Several different
challenges facing boards were mentioned but there is an
overriding need to expand facilities and services despite
concerns about raising funds to pay for it. Other impor-
tant concerns mentioned by one respondent include
maintaining a strong Jewish population and attracting
the Orthodox community.

Fundraising

A great majority (73 percent) of AJAS members are
able to raise funds from the non-Jewish community.
However, only two members, both in the Midwest, have
a different campaign, literature or marketing approach
for this endeavor. On average, funds raised from the
non-Jewish community contribute 11 percent of total
funds raised annually.

Somewhat interestingly, members whose boards are
not 100 percent Jewish are more able to raise funds
from the non-Jewish community than those whose
boards are completely Jewish (83 percent vs. 71 per-
cent). According to one member, “A non-Jewish board
member could bring money to the homes from non-Jews
who likely would not have given previously or the board
member could know about certain foundations or other
opportunities that may be beneficial to us.”

Almost all communities have a kosher kitchen in their
nursing facilities but this proportion decreases for assist-
ed and independent living units and bottoms out at a
third for subsidized housing units. AJAS members in the
West are more likely to have a kosher-kitchen in these
other three areas than are those in other regions.

Most food is glatt kosher. However, according to some
members, residents are still free to keep non-kosher food
in their apartments, irrespective of the level of kashrut of
the facility. Only 27 percent of members are currently
considering offering non-kosher food.

Additionally, AJAS members whose board membership
is 100 percent Jewish are generally more likely to have
a kosher kitchen in their facilities and significantly less
likely to have considered offering non-kosher food. On
the other hand, AJAS members who are able to raise
funds from the non-Jewish community are less likely to
have a kosher kitchen and are more likely to have consid-
ered offering non-kosher food. The likelihood among
AJAS members to have a kosher kitchen is essentially the
same regardless of whether or not their percentages of
Jewish residents have decreased. But, those communities
where this percentage has decreased are almost twice as
likely to have considered offering non-kosher food.

Almost without exception, AJAS members admit
non-Jewish residents. AJAS members are committed to
sustaining their Jewish identity but have generally come
to realize that the economic realities of their business
may require not only keeping the percentage of non-
Jews currently residing in their facility but, in fact,
increasing this proportion. A majority of these members
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also say that their percentages of Jewish residents have
decreased, especially in their nursing homes. However,
even though there are no differences by region regarding
nursing home decreases, members in the Northeast and
South are significantly more likely to be losing Jewish
residents in assisted and independent living units.

In fact, no one from the Midwest or West reported
decreases among Jewish residents in these units.

The opinion of AJAS members is that non-Jewish
residents were attracted to their facility by its good
reputation and the quality of facilities and services
that it provides to Jewish and non-Jewish residents
alike. Moreover, there are very limited concerns about
any negative impact this has had on other issues. When
there are concerns, they usually involve the threat of
reduced contributions from the Jewish community.

Permission for Non-Jewish Symbolism and
Formal Arrangements with Non-Jewish GClergy

Among all AJAS members, about the same proportion
would permit non-Jewish symbolism and/or currently
have a formal arrangement with non-Jewish clergy
(46 percent vs. 45 percent). However, there are striking
differences by regions of the country: Midwest and
West members are twice as likely to permit non-Jewish
symbolism as are those in the Northeast and South. In
particular, members in the Northeast and the South are
three times more likely to have a formal arrangement
with non-Jewish clergy.

The survey results also suggest that the non-Jewish
community views these permissions favorably since
AJAS members who claim to be able to raise funds from
the non-Jewish community are more likely to permit
non-Jewish celebrations, observances and clergy.
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0%

Total Board 100% Not 100% Able to raise  Less able to % Jewish % has not
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Still, it is worth noting that permitting non-Jewish
symbolism and clergy is perceived differently: only about
one fifth of AJAS members responded positively to both
questions and, moreover, about as many people said,
“yes” to both as said “no” to both.

Among those able to raise funds from the non-Jewish
community, almost one third would both permit non-
Jewish symbolism and have a formal arrangement with
non-Jewish clergy. Only half as many (15 percent) said
“no” to both of these questions. Conversely, among those
unable to raise these funds, no one said “yes” to both
issues and almost half (40 percent) said “no” to both.

Non-Jewish events are handled by policies related to
private vs. public observances and symbolism. Most
respondents said that non-Jewish decorating is permitted
in the privacy of individual residences but that only
Jewish holidays are observed in public areas of the
facility.

The elements of Jewish programming are compre-
hensive in terms of celebrating all Jewish holidays as
well as other activities related to Hebrew education,
Torah study, Friday Shabbat and others. According to
one member, “last year we had six women who became
a b'not mitzvah after studying Hebrew the previous two
years. They were all in their 90s except for one who was
in her 80s.”

Future Policy Ghanges Affecting Jewish
Identity

AJAS members fall into three categories with regard
to future planning;

e About a third are not planning to make any changes
that will affect their Jewish identity.

e Most of the others are considering tactical changes,
e.g., increased advertising to the non-Jewish commu-
nity, allowing non-kosher food, etc.
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e Only about 20 percent of respondents specifically
mentioned anything related to their Jewish identity.

“I feel strongly that we have a Jewish identity in our
facilities. Non-Jews have every choice in the world to
choose from. There is something very special about our
religion, observances, holidays and foods that have
always and will always set us apart,” said one member.

In contrast, another member said: “We have recently
changed our food service to kosher style rather than
stay strictly kosher due to change in demographics
where majority of our residents are no longer Jewish.”

Thoughts Regarding the Future of Jewish-
Sponsored Program, Services & Facilities

Throughout this report, we have seen that AJAS
members are committed to maintaining their Jewish
identity but with a realization that the non-Jewish
residents will probably become a bigger part of their
communities. Some attribute this to very specific rea-
sons — most notably money — while others seem to view
it more as “the way of the world.” All of these feelings
are expressed when respondents talk about the future
of Jewish-sponsored programs, services and facilities.
The biggest challenge for members is to remain rele-
vant and vital within the Jewish community but also
be attuned to, and inclusionary of, those outside this
community.

Perhaps this member’s statement best sums up the
vision of the future AJAS members perceive:
“Sustaining the present while building the future is
what we're all about. We are a major player in affirming
Jewish life and identity within our community.”

T
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You Never Know Who You Gan Meet in a
Nursing Home

On July 2, 1979, at 28 years old, I began my career
as a nursing home administrator in New York City, my
hometown, where I was born back on October 31, 1951.

Throughout my nearly 30-year career, I have met
various individuals who sought my assistance in caring
for a loved one. Of course, most of the clients are total
strangers; however, at times I meet an old acquaintance
in the lobby who at first I may or may not recognize.
Call it a coincidence that I have met my fifth grade
teacher who needed to place her husband and met my
10th grade teacher who needed to place his wife. A very
interesting experience was caring for my elementary
school principal who remembered me and requested
Sephardic Nursing & Rehabilitation Center when he
heard my name mentioned on a radio program. Some
of my wife’s oldest childhood friends admitted their par-
ents into the nursing home. I became involved in the
caring of a hotel owner who I worked for in the Catskill
Mountains during summer breaks from college. I cared
for several of my neighbors including two little league
coaches and a local rabbi. I even met a vendor whose
parents knew my parents back in Europe and who it
turns out knew me since I was five years old.

I am sure administrators who grew up in small towns
find themselves crossing paths with individuals who
they happened to know either in their childhood or
during some episode in their life. However, in a huge
city like New York, with so many nursing homes the
odds of meeting people are much less. But I challenge
any health care professional to top this true story of a
sweet elderly woman who was admitted to the Home.

Customarily, while traveling in the elevator, I enjoy
striking up a conversation with some of the passengers.
One day in the elevator, I introduced myself to a resi-
dent. She told me her name was Joan Rothstein and
worked her whole life as a registered nurse. We spoke a
little about nursing and she complimented the quality
of the Sephardic Nursing staff. I asked her where she
worked and she replied, “I was an OB/GYN nurse in the
old Brooklyn Jewish Hospital in Crown Heights, also
known as Interfaith Hospital before it closed down.”

I told Joan that I was born there. She politely asked
what year. One question led to another and it turned
out that she assisted Dr. Feldman, the obstetrician who

delivered me — and yes believe it or not here I was face-
to-face 55 years later with the nurse who helped bring
me into this world. It was such a thrilling experience
and one that could only have occurred in a nursing
home. How wonderful and ironic that now I can repay
Joan and care for her during the twilight of her life. We
hugged and became instant friends.

— Michael New, President/CEO, Sephardic
Nursing & Rehabilitation Center, Brooklyn, N.Y.

Michael New is reunited with Joan Rothstein, the nurse that
delivered him after 55 years.

Wedding Reenactment at Sarah Neuman Genter

More than 150 residents, families and staff packed
the Tisch Auditorium Tuesday, November 27, 2007
humming to the tunes of a traditional wedding march.
The occasion was a reenactment of the wedding of a
young couple who met while visiting their grandmothers
at the Sarah Neuman Center for Healthcare and
Rehabilitation in Mamaroneck, N.Y.

A year earlier, Lani McCann was visiting her grand-
mother, Wendy Bowkwong. Mrs. Bowkwong’s roommate,
Frances Venefsky — also a grandmother — happened to
have a very handsome and eligible grandson. Mrs.



Venefsky took an immediate liking to the beautiful
eligible young lady and asked her to use her cell phone
that very moment to call her grandson, Jack. Lani did
as she was told and the rest is history.

Lani McCann and Jack Pessin were married
November 3, but because Lani’s grandmother was
unable to attend the wedding, Lani’s mother wanted a
reenactment of the wedding for Pau Pau (Chinese for
grandmother).

The delightful non-denominational ceremony was
presided over by Sarah Neuman administrator Rita
Morgan, who pretty much stuck to the original wedding
script supplied by Lani’s mom, Della McCann. Rita
added many personal touches about Pau Pau, the
couple, the staff and life at Sarah Neuman. Festivities
included full wedding dress outfits, a tea ceremony dress
worn by the bride after the wedding ceremony, and ritu-
als from the Jewish tradition (the groom’s heritage) and
the Christian/Chinese traditions (the bride’s heritage).

After Lani and Jack “tied the knot,” Lani and her
grandmother participated in a Chinese tea ceremony
that included the passing of family heirlooms. Residents,

From left: Lani and Jack Pessin, Grandma Wendy, and the bride’s
mother, Della McCann

staff and family members danced in the aisles, tapped
their toes and clapped their hands to the music of
Robert Church, a recreation therapist. Staff and resi-
dents even danced the hora. And in case two cere-
monies were not enough to unite this couple, the event
was covered by the Today Show, Cable News 12 and
Gannett Newspapers.

— Harriet Rosenberg, Director Public Affairs
and Media Relations, Jewish Home Lifecare,
Sarah Neuman Center for Healthcare and
Rehabilitation, Mamaroneck, N.Y.

A Family Story

The Berger-Goldrich Home exists for many reasons.
Some of these are short-term rehabilitation, long-term
care for the elderly who physically can no longer live at
home, and care for those with dementia and Alzheimer's
disease. Residents range in age from their 60s to over
100. The length of stay for rehab patients is usually from
two to six weeks depending on the nature of their injury
and how they respond to physical therapy. Long-term
care patients may spend many years at the facility. At
this time a “first” has occurred. “We believe,” says Bryan
Mesh, chief development officer, “that for the first time
we are caring for a mother-in-law and daughter-in law at
the same time.”

Joyce Salzberg, 71, resided in Gifford Rehabilitation
Unit for a month last fall following knee replacement
surgery. Florence Walner, 103, is Joyce’s mother-in-law
and has been living at The Home since May 2006.

Joyce’s late father-in-law, Aaron Salzberg, was married
to Florence for only two years before he passed away 45
years ago. The relationship between Joyce, her husband
Leon, of blessed memory, and Florence has remained
strong through all these years. “My children consider
Florence their ‘Nana,”” Joyce said recently. “We have
always had a very close relationship.”

Joyce, a volunteer at The Home and past president of
the Auxiliary, was not sure where she wanted to do her
therapy following her surgery. A last minute change of
heart brought her to The Home, a decision she does not
regret.

“The nurses are angels here,” she said during her
stay. “They take good care of me, the food is plentiful
and delicious, and I feel that I am getting excellent care.
My recovery is right on schedule and I hope to be strong
enough to go home as I originally planned on November
2. I even had the opportunity to go to the Auxiliary
luncheon October 18 and sit with my mother-in-law at
the residents’ table!”

Florence, who celebrated her 103rd birthday in
August, recently echoed Joyce's sentiments about The
Home. “I love living here,” she said. “I am well cared for,
the food is delicious and I don't have to shop for it or
cook it! Everyone is so warm and nice and they treat me
well.”

Two family members, here for different reasons, are
each receiving outstanding care geared to their needs.
Individual personal care for each resident is just one of
the challenges that The Berger-Goldrich Home faces
everyday.

— Leslie Legum, Director of Community Relations,
Beth Sholom Village, Virginia Beach, Va.
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More information coming soon!




Sherry Gavanditti, Public Relations and
Media Specialist, Menorah Park Center
for Senior Living, Beachwood, Ohio

This June, the Rose Institute for Life Long Learning
honored more than 80 outstanding senior citizen students
during a special ceremony held in the auditorium of the
Menorah Park Center for Senior Living campus in
Beachwood, Ohio.

Nate Hoffman, a 93 year-old resident of the R.H. Myers
Apartments was recipient of the coveted 2008 Rose
Award. Each year, a student is chosen to receive the Rose
Award upon demonstrating exceptional effort to advance
their learning. The award recognizes outstanding dedica-
tion and participation at the RILLL over the years.

Mr. Hoffman has attended RILLL classes for seven years,
accumulating 386 credit hours. He has 266 courses to
his credit. In addition to his award this year, he is now
a member among the Master Life Long Learners of the
program.

At 83, Lillian McGuire was honored as the 2008
Valedictorian. She attended the most classes and
accumulated the most credit hours (90) in the past
12 months. In the two years that she has been enrolled,
she’s accumulated a total of 151 credit hours.

RILLL student, Shirley Guralnik reads
a book she was featured in, Learning
Later, Living Greater.

With Life Long Learning Program

“I go to classes because it gives me extended life,” says
Ms. McGuire. “That’s my motto: take something old and
make it new. Learning does that.”

What began in 1996 as a small gathering of senior

citizens who wanted to expand their minds has become a
large population of lifelong learners at Menorah Park’s
Rose Institute for Life Long Learning. LeAnne Stuver,
director of RILLL, came on board in 1998, and has contin-
ued to nurture the program to its success with classes as
large as 100.

RILLL is an affiliate of the Elderhostel Institute
Network, providing adult education classes to the resi-
dents, tenants, participants and family members of the
Menorah Park Campus. Since 1996, this innovative life
long learning endeavor has been providing adult education
classes that stimulate the mind, enhance the learning
experience and enrich the lives of all who attend.

“We have many students who battle many physical
challenges to make it to class every day (chronic pain,
vision impairments, hearing impairments). Those who
make the effort to come to class are glad they pushed
themselves. It gets their mind off their problems for a little
while,” said Ms. Stuver, “and it’s a rewarding experience.”

The institute hosts about a dozen classes each quarter,
and up to 120 hours of intellectual stimulation each year
to keep students engaged. Many seniors have

attended since RILLL's inception and have

received top honors for their achievements.
Classes are held in a college-like setting. Fees
are minimal — $1 to 85 per class — depending
on instructors, topics and frequencies.

Professional instructors from throughout

the Greater Cleveland area share their wealth

of information on a wide variety of topics
such as art and music appreciation, history,
health, science, politics, Jewish studies, liter-

Student favorite, Jerry Graham, M.A., speaks
on a variety of current events — including the
watershed elections in the U.S.
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for
Life Long
Learning

ature and much more. More than 500 different classes
have been offered since 1996.

“We are known as a nice place to work among the
instructor ranks,” said Ms. Stuver. Students have their
own favorite instructors, who explore different thought-
provoking topics with each class. A sampling of topics
both recent and coming include: Jewish history: From
Exile to Return with Joseph Kelly, Ph.D. of John Carroll
University; Made in Israel with M.J. Albacete, executive
director, Canton Museum of Art; Masters of Melody: The
Legacy Continues with Dennis Chandler, Ph.D.;
Clevelanders in the Civil War with Marjorie Wilson, histor-
ical researcher and storyteller; The Revival of the Hebrew
Language: How Did It Come About? with David Salczer,
Ph.D., Siegal College; Watershed Elections in American
History with Jerry Graham, M.A.; Do You Have the Time?
Time, Clocks and You with Gunter Schwegler, clock histo-
rian; History of the English Language with Gary Nemes,
M.A., Cuyahoga Community College; The Unsinkable
Molly Brown with actress Carol Starre-Kmiek; and More
Old-Time Celtic Music with professional musicians Lisa
and Heather Malyuk.

“Educational programs are now part of good health
promotion practices, equal to exercise and good nutrition.
We're pleased to provide abundant educational
experiences here on campus, through the
Rose Institute, our long distance learning
program and our Artist and Scholar in
Residence programs,” Ms. Stuver explained.
“We are so very proud of all our life long
learners.”

Ms. Stuver knows the future is very bright
for RILLL. Despite the addition of several life
long learning programs on the Menorah Park
campus over the past year (distance learning,
learning getaways, scholar on campus and the

Miss Ohio 2006 poses with RILLL student
Lillian McGuire after signing autographs.

RILLL Director
LeAnne Stuver poses
with Lillian McGuire
after this year’s Rose
Institute graduation.

David P. Miller
Computer &
Technology Center),
attendance at the
Rose Institute has con-
tinued to grow. Students are RILLL’s
best advertisement. They go back
to their residences and talk about the “great instructor”
or “stimulating topic” that was discussed and peak the
interest of others. Instructors and staff love it when
current students bring a friend along to class, just to
show them how much fun it is.

“I enjoy learning,” says Mr. Hoffman, the 2008 Rose
Award winner, “that’s why I go.”

Master of Melody: The Legacy
Continues was the theme of this
RILLL class, where Dennis Chandler,
Ph.D., played the piano and dis-
cussed a variety of music by some
of the great 20th century composers.



Nintendo Wii:
A Big Hit at
FountainView

at Gollege Road

Marian Rokeach, VP of Corporate Services for
Northern Services Group and Director of
FountainView at College Road, Monsey, N.Y.

Wii tournaments are the latest craze at FountainView
at College Road in Monsey, N.Y., the premier retirement
community affiliated with Northern Services Group.
The Nintendo Wii has become a significant part to the
already packed activities calendar for the more than
170 residents who call FountainView their home.

The Wii is a video game system that uses motion
sensitive controllers to mimic the natural movements
of the arms which are turned into movements on a tele-
vision. Wii competitions include a variety of sport and
educational games, including baseball, tennis, bowling
and boxing. FountainView’s Wii was donated by a friend
of the organization a few months ago and has been

FountainView
resident Helen
Ginsberg competes
against Mike
Forzano in bowling.
She and another
resident have beaten
both Mike and
Marian Rokeach

at bowling

several times.

introduced into the wellness and fitness program. The
response has been overwhelmingly positive.

FountainView’s director and vice president of corpo-
rate services, Marian Rokeach, is always initiating new
ideas to benefit the residents. The Wii has been such a
great addition — nationwide — to many senior programs
and communities, including all Northern Services
Groups rehabilitation and nursing homes, and assisted
living residences.

“Our multipurpose room now sounds like a bowling
alley or tennis court,” says Mrs. Rokeach. “It is wonder-
ful that our residents have resumed sporting activities
they once thought impossible.”

“I haven’t bowled in years,” remarks H.G.

Another resident, G.R., an avid tennis player said,

“I used to play tennis when I was younger and this feels
great.” Both residents have been able to pick up a bowl-
ing ball and a tennis racket as players of the Nintendo
Wii program.

Tournaments are held each Thursday after ample
opportunity to practice in prior Wii activity sessions.
Healthy competition is fun and exciting.

“Every time I stop into FountainView, I have one of
the residents telling me what their new high score is,”
said Mike Forzano, corporate director of rehabilitation.
“Each Thursday residents are eager to break their last
week’s score. Our teams consist of very serious players,
and of course score and record keepers.”

T

Massage is well known for reducing stress and pro-
moting relaxation, according to the American Massage
Therapy Association, with “a growing body of research
showing that massage therapy is effective for relieving
and managing chronic and acute pain.” Per the American
Geriatric Society, 45-80 percent of those living in nursing
homes have pain, most often chronic and associated with
medical conditions such as arthritis or cancer. Pain can
affect one’s physical social and psychological being and
result in difficulty in performing the activities of daily
living.,

therapists a sense of separation and privacy.”

Before they can participate, residents are cleared by
the Jewish Home’s physical therapy department. Susan
Witney, LMT, discussed the benefits of massage therapy
with residents at a demonstration at JHR in mid-February.
She explained that she could work on a specific injury or
pain, such as massaging a patient’s hand to relieve pain
from arthritis. Massages run from 15 minutes to an hour,
depending on a patient’s needs; the therapist is available
to do massage two to three times a week based on
demand.

Therapist Micki Kuttler, LMT, who has been in this
field since 1998, helped residents at JHR relieve their

aches and pains with some short rounds of massage
to give them a taste of the value of this thera-
py. She said, “Touch therapy benefits those
who are ‘touch deprived.” Massage is a form
of very caring touch which can be spiritually
and physically comforting.”

In addition, she explained, “as we get older
tissues harden, joints stiffen and massage helps

loosen and soften them.” And, as she pointed out,
massage has some well-known adherents. When
asked what kept them young as they turned 100,

Melanie S. Cohen, Vice President of
Development and Public Relations , The
Jewish Home at Rockleigh, Rockleigh, N.J.

This past year an innovative program for the residents
of the Jewish Home at Rockleigh that aims to provide the
comforting touch of massage to relieve pain and decrease
stress and tension, has been instituted thru the Home’s
recreational therapy
program.

Charlene Vannucci, the
Home’s director of thera-
peutic recreation explains,
“The staff creates a spa-
like atmosphere in a room
normally devoted to arts
and crafts by playing
soothing music and hang-
ing curtains. This allows
residents and massage

Jewish Home at Rockleigh
resident Molly Meyers
receives massage therapy.

she noted, celebrities Bob Hope, George Burns and Rose
Kennedy said they got a massage every day.

The American Massage Therapy Association requires
its professional members graduate with a minimum 500
in-class hours of the massage therapy training program;
or pass the national certification exam in therapeutic
massage and bodywork; or possess a current AMTA-
accepted license to practice; and earn continuing edu-
cation credit and uphold the AMTA Code of Ethics.

Both Ms. Witney and Ms. Kuttler are Licensed Massage
Therapists, and credentialed as professional consulting
staff at the Jewish Home.
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